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GENDER & EDUCATIONAL LEADERSHIP 
RIG Report 2025 - 2026 
 
Events hosted 

Date Where Format Title Speakers 
3 
October 
2025 

University 
College 
London 
(hybrid) 

Seminar  ‘The Age of Identity 
and the Return of 
Populism: What This 
Means for Educators 
and Educational 
Research Today’. 

Victoria Showunmi (Chair) 
Professor Andy Hargreaves 
(Emeritus Professor at 
Boston College, USA) 
 

24 June 
2026 

University 
College 
London 
(hybrid) 

International 
Seminar 

Gender and 
Educational 
Leadership 
RIG: ‘Disrupting 
Leadership 
Discourses’. 

Dr Pontso Moorosi (Chair) 
 
Professor Mark Gooden 
Christian Johnson Endeavor 
Professor in Education 
Leadership at Teachers 
College, Columbia 
University, USA) 
 
Professor Stephen Hancock 
(Shirley T. Frye 
Distinguished Professor of 
Urban Teacher Education at 
North Carolina A&T State 
University, USA) 
 
Professor Victoria 
Showunmi (Discussant) 
 

3 July 
2026 

Leonardo 
Hotel, 
Cardiff 
(in-
person) 

Seminar  Book launch: 
Leadership through 
the lens of Whiteness 
and Intersectionality 
(edited by Pontso 
Moorosi & Victoria 
Showunmi) 

Saeeda Shah (Chair) 
Pontso Moorosi and Victoria 
Showunmi 

4 July 
2026 

Leonardo 
Hotel, 
Cardiff 
(in-
person) 

Annual 
Conference 
Symposium 

Gender and 
Educational 
Leadership 
Symposium 

Dalku Arroyo Munoz  

Pontso Moorosi  

Saeeda Shah  

Victoria Showunmi 

Precious Mudiwa (USA) 
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Feedback  
 
We received informal positive feedback from people who attended the events.  
The event of June 24th was followed by the professorial inaugural lecture by our very own 
Professor Victoria Showunmi.  Congratulations again, Prof Victoria!  
 
Our Seminar on July 3rd saw highly positive engagement from attendees, who actively 
shared their perspectives and questions regarding the field. Saeeda chaired the 
seminar, introducing the RIG, outlining its main focus and key objectives, followed by 
Pontso who presented her books. Attendees expressed a strong interest in remaining 
involved with the RIG’s various activities throughout the year. They were warmly invited 
to stay in touch and provided their email addresses.  
 
 
Meetings took place across the year, and covered a variety of different research 
topics: 

First meeting 
This meeting held a conversation with a highly esteemed international scholar, which 
explored extracts from his book on identity, belonging, and leadership. The meeting 
was held in person and online and generated very productive discussions. 
 
Second meeting 
International seminar which attracted early career and senior scholars to a fully 
hybrid event. The topics covered included an intersectional flavour of education and 
leadership in US education and how that necessitates a diversity in methodological 
approaches to research. 
 
Third meeting 
 
This meeting promoted a book recently published and was edited by Pontso and 
Victoria. The book titled: Leadership through the lens of whiteness and intersectionality is 
itself an interesting piece bringing together a range of perspectives on how certain 
discourses of leadership privilege certain groups of society. The meeting generated 
discussions and perspectives from different global contexts. 
 

 
 
Other meetings:   
Planning meetings   
We had two business meetings throughout the year and we keep conversations going 
via email. On 10/02/2026 – we discussed plans for the next event and the annual 
conference and how to use our RIG budget. 
 
Annual Conference   
We held two meetings at the annual conference: A symposium and a book launch 
presented above.  
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Lunchtime Sessions: None 
Blogs/ Podcasts: None 
MiE Contributions: None 
 
Aims and Objectives for next year: 
Advancing gender equity and inclusive leadership through research, dialogue, and action. 
 
To advance understanding, research, policy, and practice relating to gender in educational 
leadership, management, and administration by fostering critical dialogue, collaboration, and 
action that promotes equity, inclusion, and social justice across education sectors. 
 
Objectives for the BELMAS Gender RIG 

1. Advance research and scholarship on gender and educational leadership through the 
promotion of critical, intersectional, and innovative research. 

2. Foster collaboration and professional dialogue among academics, practitioners, 
policymakers, and students to share knowledge and develop inclusive leadership 
practices. 

3. Influence policy and practice by generating and disseminating evidence that promotes 
gender equity, diversity, and social justice across educational settings. 

Events for 2026/27 
Seminar – Gender and Leadership Global report (Autumn 2026) 
Mentoring webinar (ECR) (Spring 2027) 
Symposium Belmas conference (Summer 2027)  
Book launch Hybrid 2027  
 
Publications  

1) Showunmi, V. (Ed.). (2026). Making Sense of Racial Identity: Racial Being or Being 
Racialized?. Leiden, The Netherlands: Brill. https://doi.org/10.1163/9789004751354 

2) Showunmi, V., & Külcür, R. (2025). Turning Intersectionality on Its Head: the Hidden 
Voices of Early Career Researchers in Europe. 

3) Külcür, R., Bonello, K., Brown, M., Baysan, S., Demir, T., Patón-Romero, J. D., ... & 
Showunmi, V. (2024). Voices in academia and beyond: An exploration of European 
researchers’ narratives using a decolonising lens. Postcolonial Directions in 
Education, 13(1), 1-54. 

4) Külcür, R., Bonello Rutter Giappone, K., Baysan, S., Brown, M., Showunmi, V., & 
Novelskaitė, A. (2026). Shaping gender-power dynamics in academia: the role of 
organisational practices and policies. 

5) Showunmi, V. (2025, April). Eyes Open: Black Women's Fight Against (In) visibilities. 
In International Conference on Gender Research (Vol. 8, No. 1, pp. 560-562). Academic 
Conferences International Limited. 

6) Showunmi, V.; Younas, F.; Gutman, L.M. (2024) Inclusive Supervision: Bridging the 
Cultural Divide. Encyclopedia 4, (1). https://doi.org/10.3390/encyclopedia4010016 

7) Moorosi, P. & Showunmi, V. (eds) (2025) Leadership through the lens of whiteness and 
intersectionality, Palgrave Macmillan 

https://doi.org/10.1163/9789004751354
https://doi.org/10.3390/encyclopedia4010016
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8) Moorosi, P. (2026). Critical Leadership Towards Transformative Change: Re-Imagining 
School Leadership Development in Post-Colonial Africa. Education Sciences, 16(5), 
763. https://doi.org/10.3390/educsci16050763  

9) Moorosi, P. (2026). Flourishing Leadership for Sustainable Educational Change. In: 
Goodwin, A.L., Hargreaves, A., Showunmi, V., Stone-Johnson, C., Weiner, J. (eds) Third 
International Handbook of Educational Change. Springer International Handbooks of 
Education. Springer, Cham. https://doi.org/10.1007/978-3-031-88898-4_65-1 

10) Moorosi, P & Grant, C. (2026) Socialisation of school leaders in sub-Saharan Africa: 
Reimagining the landscape. Bloomsbury. 

11) Alajmi, M., AlShammari, I. A. & Moorosi, P. (2025) Why are Kuwaiti women stuck in 
middle leadership roles: experiences in public higher education. Studies in Higher 
Education, 1–16. https://doi.org/10.1080/03075079.2025.2553204   

12) Sum, N., Moorosi, P., Ali, U., Mihut, G. & Gindidis, M.  (2025) Education, leadership and 
diaspora in English and Australian settings: A scoping review of women’s leadership 
practice in marginalised communities, Diaspora, Indigenous, and Minority Education, 
1–13. https://doi.org/10.1080/15595692.2025.2527124 

13) Arroyo, D. (2025). Género y Liderazgo Educativo: Una revisión crítica sobre los logros y 
los desafíos actuales [Gender and Educational Leadership in Chile: A critical review of 
current achievements and challenges]. In A. Carrasco Sáez & M.Olmo-Extremera 
(Eds.), Liderazgo educativo y género. Miradas y realidades latinoamericanas (pp.197-
214). Editorial Infinita. 

https://doi.org/10.3390/educsci16050763
https://doi.org/10.1007/978-3-031-88898-4_65-1
https://doi.org/10.1080/03075079.2025.2553204
https://doi.org/10.1080/15595692.2025.2527124
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