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EDUCATIONAL MANAGEMENT, 
ADMINISTRATION AND LEADERSHIP 

EDITOR-IN-CHIEF’S REPORT TO THE BELMAS AGM: JULY 2026 
 
 
New Contract 
BELMAS and Sage have agreed a new contract to publish EMAL from 2027-2031. This extends 
our longstanding partnership with Sage for another five years. 
 
 
Submissions 
Submissions are continuing to climb at a rapid rate and are projected to almost double since 
2024 (see table 1). 
 

Year Submissions 
2015 265 
2016 326 
2017 382 
2018 415 
2019 478 
2020 678 
2021 558 
2022 502 
2023 608 
2024  777 
2025) 1,128 
2026 (January-April) 482 (annual rate 1,446) 

 
Table 1: Annual EMAL submissions. 
 
 
Senior Associate Editors 
Alex McTaggart and Susanne Sahlin join Pontso Moorosi as senior associate editors.  These posts 
were created to help address the rapid growth in submissions.  The senior associate editors join 
Megan, Louise and Tony as the journal’s operational team.  Pontso leads on submissions from 
Africa, Alex from the Gulf region, including Israel, and Susanne from Europe, excluding UK.  
Megan is responsible for submissions from the UK, North and South America, and the Caribbean.  
Tony leads on Asia Pacific, including Turkey. 
 
 
Associate Editors 
Recruitment of three new associate editors is in progress, ring-fenced to BELMAS members.  
There is considerable interest in these new posts.  We received 34 applications and ten 
applicants were shortlisted.  The successful candidates will be announced at the AGM. 
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Impact Factor 
EMAL’s 2024 Impact Factor is 3.3 Q1 (2023 2.7).   The 2025 Impact Factor is expected in late June, 
and will be announced at the AGM. 
 
 
EMAL Best Paper Awards 2025 
BELMAS and SAGE support two ‘best paper’ awards.  There were 86 eligible candidates for the 
overall ‘Best Paper’ award in 2025. 
 
The overall winner was: 
Qian, H., Walker, A. and Zheng, Y. (2025), Boundary-spanning practices of system leaders in 
China: Enabling conditions and inherent tensions, EMAL, 53 (2): 235-257. 
 
The best paper by an early career researcher was: 
Jiang, W., Wang, W. and Yin, H. (2025), ‘Being happy means doing it together’: Exploring the 
interpersonal emotion regulation of kindergarten principals, EMAL, 53.4, 751-768. 
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